
CARDIFF REFORM SYNAGOGUE 
 

 

JOB DESCRIPTION 

 

JOB TITLE: Permanent part-time Rabbi of Cardiff Reform Synagogue (circa 60 hours per 

month/approximately 28 hours bi-weekly) 

SALARY:  To be negotiated based on the current RJ Rabbinic Pay Scale 

ACCOMMODATION: It is anticipated that appropriate permanent domestic accommodation will 

be provided for the successful candidate to assist them in carrying out their 

duties to the community, as soon as practicably possible after successful 

completion of a trial period. 

 

1. MAIN PURPOSE  

To provide religious and spiritual leadership in all aspects to the Cardiff Reform Synagogue 

community. 

To offer pastoral guidance to those in need and work with younger members and potential new 

members to assist in bolstering the longevity of the community. 

2. SCOPE OF POSITION 

Cardiff Reform Synagogue (CRS) is a welcoming community of approximately 200 members 

based in the heart of the welsh capital. We have ambition to maintain our current membership, 

increase their engagement in all aspects of the community and expand our numbers if 

reasonably possible. We celebrate weekly Friday night and Shabbat morning services as well as 

Festival services, led mostly by our Wardens or lay members. We also have a small but active 

Cheder. 

CRS is looking for a dynamic Rabbi who is able to provide effective support to and integrate with 

the Community on a part-time basis. The community would welcome the leadership and 

guidance from its Rabbi to improve participation in services and community events and to 

maximise the potential of the existing community spirit.  

Due to the size and demographic of the community, lifecycle events are not a weekly occurrence 

and therefore this role and job description should be considered with that in mind. Many of the 

responsibilities listed below will be on an “as required” basis and CRS is confident that the scope 

of the responsibilities will fit comfortably into the part-time nature of the role. 

The Rabbi will be expected to work closely with the Wardens to further the aims of CRS, to 

connect with existing members and attract new members. Pastoral care/activities is also a high 

priority.   

 



 

3. DUTIES & RESPONSIBILITIES 

Services 

To lead and leyn at Shabbat services within the agreed monthly hours. 

To lead Festival services. 

To maintain the customs and practices of CRS relating to services and to ensure that all 

services are conducted in accordance with the requirements of the lay leadership acting 

within the by-laws of CRS. 

To officiate at B’nei mitzvot, Weddings, Funerals, Shiva Prayers and Stone Settings, 

whenever possible, within the constraints of the part-time position. 

To deliver engaging, motivational and topical sermons on Shabbat and Festivals of 

appropriate length that educate, inform, and inspire members of the congregation. 

The Rabbi will liase with the Synagogue Wardens on the format of Services. 

Working with the Wardens, the Rabbi will encourage members of the community to 

participate in services on a regular basis. 

Pastoral Activities 

The Rabbi will play an active role in tending to the social and welfare needs of the members 

of the community. 

This includes all lifecycle events along with tending to the welfare needs of the sick (at home 

or in hospital), the housebound and those generally disadvantaged in the community.  

Liase with our ‘Care in the Community’ group and supporting their work for members at 

times of need, stress and illness. 

Similarly the social integration of the Rabbi into the community is a high priority. The Rabbi 

will be expected to host members on Shabbat and festivals wherever possible. 

Communal Activities 

The Rabbi will proactively work with lay leaders to develop the community and attract new 

members. 

The Rabbi will support and attend CRS activities, wherever possible, and in doing so will take 

every opportunity to develop friendly relationships with the congregation. 

Whenever possible the Rabbi will represent CRS in the wider Cardiff and South Wales 

community by attending Civic, Inter faith and other events. 

 

Education  

To act as the authority on religious issues for the CRS community within the limits set by 

Reform Judaism and the CRS constitution. 



To lead the CRS Cheder and in conjunction with the teachers and other lay leaders, to 

develop, support and implement youth and children’s services, religious education and 

social programmes for the children and teenagers of the community including post Bar and 

Bat Mitzvah activities. 

To support and encourage members of the community in developing greater knowledge and 

understanding of Judaism, Jewish traditions and practice, and Israel through acting as a role-

model and through dialogue, education and personal involvement. 

To develop and implement initiatives for young adults at local Universities, away from home 

and living in Cardiff so as to maintain their links and involvement in Judaism. 

To take an active and leading role on formulating and delivering programmes of an 

educational nature for the general adult membership of the community, for example, 

delivering Shiurim to broaden and deepen Jewish knowledge. 

When approached by a prospective proselyte, to interview and teach as appropriate with a 

view to conversion in accordance with the procedures and standards of the Reform Judaism 

Beit Din. The Rabbi would manage all appropriate documentation ensuring timely 

submission to the Beit Din ahead of the Court session, and accompany proselytes to the Beit 

Din where possible. 

 

4. MANAGEMENT & SUPPORT 

Reports to The Rabbinical Management Committee who shall consist of the Chair, Warden 

and one other member appointed by Council. 

Support meetings will take place regularly and objectives of the CRS Council and community 

will be discussed. 

The Rabbi will be expected to produce regular reports for the CRS Council as required. This 

report will include details of previous activities and future plans. 

The Rabbi will be expected to organise their own time and diary in conjunction with the 

requirements of the CRS Council. 

 

5. OTHER 

This job description is not prescriptive; it merely outlines the key tasks and responsibilities of 

the post which are subject to change. Any changes will be made in consultation with the 

successful candidate. 

 

 

 

 



CARDIFF REFORM SYNAGOGUE 
 

Community Profile 

INTRODUCTION 

Cardiff is a vibrant city and recently ranked third best capital city in Europe  

http://www.itv.com/news/wales/2016-02-08/cardiff-ranked-third-best-capital-city-in-europe/ 

Its advantageous location and excellent transport links allows easy access to the many 

nearby cultural and recreational attractions 

https://www.walesonline.co.uk/whats-on/whats-on-news/places-visit-hours-drive-cardiff-9991158 

Within its city boundaries Cardiff has an abundance of civic, cultural and leisure facilities 

which serve the 300,000 population  

https://www.walesonline.co.uk/whats-on/whats-on-news/15-places-you-should-take-13473966 

The renowned internationally regarded university campuses swell the permanent residents 

by 40,000 each semester, a number of whom are Jewish Students who look to the local 

community to maintain their links with Judaism. 

Cardiff has excellent transport links via the motorway network, rail and airport to all 

destinations, national and international. 

OUR COMMUNITY 

Our Synagogue is but a short distance from Cardiff City Centre, and within walking distance 

of main transport links.  

The  Synagogue was opened in 1948 in a building dating back to the mid 1800s which 

enhances the spiritual atmosphere. 

We have Cheder classrooms and a communal hall which holds many religious and social 

events during the year.  

Our active community provides the constituent members for sub groups catering, social 

activites, kiddushum, care in the community and male and female Chevra Kadisha.  

Our congregation is very diverse, covering all ages and backgrounds but is predominantly 

made up of an older generation. Services are well supported but as with every community 

could be improved. 

We hold weekly services on a Friday evening and Saturday and all festivals are observed. 

When there is no Rabbi to officiate, the Wardens and other members of the 

community undertake all services and lifecycle events. 

 



CARDIFF REFORM SYNAGOGUE 

 

Person Specification 

Personal Qualities Essential/ 

Desirable 

The successful candidate will be someone who:  

Is an empathetic, compassionate and spiritual leader Essential 

Is open, warm, welcoming with a sense of humour and enthusiastic Essential 

Is sociable and able to proactively approach others, making them feel valued 

and at ease 

Essential 

Inspires others, both spiritually and morally, and leads the community in love 

for Reform Judaism as practiced in the UK   

Essential 

Is happy to work flexibly – who will take on board the priorities of the 

community and, where practical, will be happy to adjust his/her schedule  

Essential 

Shows commitment to the Synagogue and works openly and collaboratively 

with its leadership 

Essential 

Demonstrates excellent active listening skills, innovative and happy to try out 

new initiatives while positively influencing others to be open to change 

Essential 

Is willing to manage their own time and diary as well as some administrative 

tasks 

Essential 

Prepared to travel regularly to Cardiff / live in commuting distance Essential 

Is a Zionist who believes that Israel is the legitimate homeland of the Jewish 

people 

Essential 

  

Qualifications  
Qualified to be a member of the Assembly of Reform Rabbis Essential 

A relevant degree or higher education qualification Desirable 

  

Special Knowledge  

Be able to demonstrate a depth of Jewish Knowledge Essential 

Ability to competently lead services (Shabbat, High Holy Days, Life-Cycle etc.) Essential 

Ability to read fluently from Torah Essential 

An understanding of the values of Reform Judaism in the UK  Essential 

An understanding of the issues facing provincial Jewish communities in the 

UK 

Essential 

  

Skills and Abilities  

Be able to deliver stimulating and thought-provoking sermons  Essential 

To have the ability to teach and encourage lay leaders and congregants to 

take part in services 

Essential 

To have the ability to put others at ease and be able to mix and converse with 

a wide variety of people 

Essential 



a wide variety of people 

Be able to deal with difficult situations with tact and diplomacy Essential 

To work with young and elderly people and families Essential 

Ability to manage their own time and meet pre-agreed goals Essential 

A willingness to take on new projects Essential 

Skills and Abilities (continued)  

Competent user of email, word and other communicative devices Essential 

Ability to use all forms of social media  (Facebook, Twitter etc) Desirable 

An ability to teach and share best practice with lay leaders and educators  Essential 

  

Experience  

The successful candidate will be able to demonstrate experience of:   

dealing with difficult situations in a tactful and diplomatic manner Desirable 

working with a wide variety of people with different needs and people of all 

ages and counselling 

Desirable 

Networking and building excellent working relationships Desirable 

Facilitating groups successfully Desirable 

Reaching out to mixed faith couples and the unaffiliated Desirable 

Pastoral work and teaching all ages   Essential 

 

 


